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Pregnant  women and new mums at risk of redundancy

There has been an alarming increase in the number of pregnant women and new mothers who are being made redundant. It appears that some employers are using the recession as an excuse to break the law on discrimination. With the economic downturn has come a rise in the number of calls to our organizations from women facing maternity or pregnancy discrimination. We have examples of pregnant women being singled out for redundancy and of women returning from maternity leave to find their jobs have gone.

Even before the recession, the Equal Opportunities Commission had already estimated that 30,000 women lose their jobs each year as a result of being pregnant, and this _figure looks set to rise. This shocking impact of the recession is not only morally wrong and deeply damaging to workplace gender equality - it is illegal.

The law is clear. It is unlawful discrimination to dismiss or otherwise disadvantage an employee for a reason related to her pregnancy or maternity leave. This protection will still apply in the months after a woman has returned from maternity leave if it can be shown that her pregnancy or leave contributed to, for example, her selection for redundancy.
DO MEN AND WOMEN HAVE THE SAME OPPORTUNITIES IN THE WORK MARKET?
TO WHAT EXTENT DOES MATERNITY MEAN A STOP IN A WOMAN’S CAREER?
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2.- Adding insult to injury

I was both anxious and excited about going back to work. I had made the heart-wrenching decision toleave my baby. I’d spent days agonising over childcare,and _finally paid a large deposit at our local nursery. I had already left my son there for the last two weeks

to get him (and me) used to it gradually.

I had to go out and buy new clothes

as none of my old ones _fitted me

anymore, and got my hair done so

I looked a bit less exhausted. Like

many of the women I knew I felt

unconfident about going back – but

also exhilarated by the prospect of

being an adult again. When the big

day came I dropped my baby off at

the childminder’s, determined not

to cry, and arrived at work early and

raring to go. The Head of Personnel

invited me for a coffee to welcome

me back and to explain that, with

regret, I was being made redundant.

Sarah, South East.
1 Greater Expectations: Final Report of EOC investigation into discrimination against new and expectant mothers in the workplace,
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